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the end to barriers • the end to  
never good enough • the drive to try  
new things • the courage to enter  
the game • the joy in working hard • to  
win • to shine • to play • to give back  
• to thrive • to bounce back from  
defeat • to join a world of competition 
and achievement • equality

the things
we want to 
see for girls 

these are the goals 
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GIRLS IN SPORTS

one proven path for 
empowering girls and 

young women

The Women’s Sports Foundation  
was established in 1974 by 
Billie Jean King, and builds on her 
legacy as a champion athlete and 
advocate for social justice. Driven 
by her commitment, we fight for 
gender equality in all aspects of 
athletic participation and leadership. 

Our dream  is to transform the lives 
of ALL girls by expanding access 
to sports programs, with strong 
support for girls from underserved 
communities. Colleen Butler/Getty Images

Progress may not be a straight line — but we do know, 
with tremendous clarity, that sports turns girls into women 
who lead. Provide them with sports experience, and 
watch female leaders rise.1 
                                       — Julie Foudy, Captain, Olympian and World Cup Champion

1.  EY and ESPN. Where Will You Find Your Next Leader? 2018. 

94%
of C-suite women 
executives played sports.1

80%
of Fortune 500 women  
leaders played sports.1  
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Ta r a  Va n D e r V e e r

Tara VanDerveer is an American basketball coach 
who since 1985 has served as head women’s basketball 
coach at Stanford University. Her leadership there has led 
to two National Collegiate Athletic Association (NCAA) 
Women’s Division 1 Basketball Championships, in 1990 
and 1992. She is one of only eight NCAA Women’s 
Basketball coaches to win over 900 games, and one 
of six NCAA Division 1 men’s and women’s basketball 
coaches to win 1,000 games. 

Tara VanDerveer is a role model and inspiration to 
countless fans and the many young women who have 
played on her teams. She has been and continues to be an 
outstanding mentor.

Th e Ta r a  
Va nDer V eer Fu n D  
F o r T h e aDVa n ce m en T  
o F Wo m en i n coach i n g

Inspired by Stanford University Coach Tara 
VanDerveer, this fund provides fellowships for 
aspiring female coaches in all collegiate sports, 
from basketball and volleyball to water polo 
and fencing, creating opportunities for them to 
excel and become leaders in collegiate sports. 

The $5 million VanDerveer Fund supports these 
women by providing each VanDerveer Fellow 
with a stipend, mentoring, networking, and 
professional development.

Tara VanDerveer/ 
courtesy Rick Bale

Courtney Jaco, VanDerveer Mentee  
Icon Sports Wire/Getty Images

2.  Acosta & Carpenter. Women in Intercollegiate Sport. 2014.  
3.  NCAA. Sport Sponsorship, Participation and Demographics Search. 2017. 

90%
of coaches for women’s 
college teams were 
women in 1970.2

40%
of coaches for women’s 
college teams were 
women in 2017.3
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Funding allows an institution to provide (or increase) 
a VanDerveer Fellow’s stipend or wage, with the 
critical goal of helping to alleviate the financial 
burden many women experience in entry-level 
coaching positions. This program is based on the 
mentoring practices of Tara VanDerveer.

Dozens of the women mentored by VanDerveer 
have gone on to pursue careers in basketball 
coaching and management, holding positions 
such as head basketball coach or assistant coach 
at Arizona State University, Princeton, and the 
University of California. Ultimately, the mission of the 
VanDerveer Fund is to support talented aspiring 
coaches as they gain the experience necessary to 
remain in the field. 

Everet Nelson/NCAA/Getty Images

Th e  Va n D e r V e e r  Fu n D

The Tara VanDerveer Fund for the Advancement 
of Women in Coaching, created by the Women’s 
Sports Foundation, provides mentorship 
opportunities for aspiring female collegiate coaches. 

The fund creates entry-level fellowship positions 
at colleges and universities for women who want to 
pursue a career in collegiate coaching.

The VanDerveer Fellowships emphasize hands-on 
training and mentorship with established collegiate 
coaches in order to strengthen professional 
development, provide networking guidance, 
and identify paths to advancement. 

Kiyoshi Ota/Getty Images

Title IX: “No person in the United States shall,  on the basis of sex, 
be excluded f rom par ticipation in, be denied the benef its of,  or 
be subjected to discrimination under any education program or 
activit y receiving Federal f inancial assistance.”  

4.  Aspen Institute. State of Play 2016: Trends and Developments. 2016. p. 14.  

only 27%
 of youth coaches were women in 2015, as was  
 the case every year back to 2012.4
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In the 1970-71 academic year, 90% of all head 
coaches for women’s college teams were 
women. By 2017, 45 years after the passage 
of Title IX, women’s share of these positions in 
women’s NCAA sports had dropped to 40%.

While women’s representation as head and 
assistant coaches of women’s sports can vary by 
sport, this under-representation is systemic and 
cannot be attributed to just one sport or division. 

Furthermore, women of color are particularly 
under-represented in the coaching ranks, 
making up just 5.6% of head coaches of women’s 
sports, and only 3.5% of all head coaches (men’s 
and women’s teams).5

The lack of female coaches is evident at the 
elementary and high school level as well. As a 
coach is often one of the most important adults 
in a young person’s life outside of their family, the 
lack of women mentors in sports has far-reaching 
consequences for the development of both girls 
and boys. 

A pipeline of talented female coaches exists, 
but work must continue to ensure that these 
aspiring coaches receive the rigorous training and 
support to sustain them in their careers as they 
advance in the profession. 

Th e  n e e D  F o r  Fe m a l e  C o a C h e s

While girls’ participation in sports in the United States is 
growing, the number of women in coaching has been steadily 
declining for decades such that it’s common now for a girl to 
never experience being coached by a woman.6                                                                 

— S. Salvia, Positive Coaching Alliance 

 
5.  NCAA. Sport Sponsorship, Participation and Demographics Search. 2017.  
6.  Salvia, S. Where Are All the Women Coaches in Youth Sports? The PCA Blog. 2017.

5.6%
 of NCAA head coaches  
 for women’s teams are 
 women of color.5

3.5%
 of NCAA head coaches  
 for men’s and women’s  
 teams are women of color.5
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C o l l e g i aT e  Pa r T n e r s h i P s

Institutions of higher education located within 
the 50 United States, American Samoa, 
District of Columbia, Guam, Northern Mariana 
Islands, Puerto Rico, and the U.S. Virgin Islands, 
including tribal colleges and universities, may 
apply to the Women’s Sports Foundation for 
the opportunity to host a VanDerveer Fellow.

Th e  Fe l l o w s h i P  awa r D

Awards are made to the college or 
university to provide stipends to 
fellows as well as to cover costs of 
training, mentoring, and professional 
opportunities. 

To  h e l P  wo m e n  s u C C e e D

Low entry-level pay, pay disparity at the top levels, 
lack of travel funds, unaffordable child care, 
unwelcoming work environments: these are all 
barriers when women look at a future  
in sports. 

Women coaches have also described the 
continuing gender stereotypes they come 
up against while coaching. However, every day 
women in coaching are proving that women 
do thrive in competitive environments, that 
women can coach boys, and that women are as 
competent as men in coaching.

Artur Widak/NurPhoto/Getty Images

Atsushi Tomura/Getty Images

Adam Pretty/Getty Images

7.  Women’s Sports Foundation. Beyond X’s and O’s. 2016. p. 3.

31%
of female coaches think men 
are favored over women 
in collegiate coaching by 
management.7

5%
of male coaches think men 
are favored over women 
in collegiate coaching by 
management.7  
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F o r  Yo u r  C o n s i D e r aT i o n

The VanDerveer Fellowship program is transformative, 
innovative, and game-changing. We respectfully ask you to 
consider a leadership philanthropic gift to invest in the future of 
women in coaching.

The Women’s Sports Foundation’s VanDerveer Fund was 
created in two parts. The inaugural program, which began in 
2018, funds fellowships to aspiring coaches in partnership 
with colleges and universities.  

The second part is a capital campaign to establish an 
endowment of $5 million that will ensure the continuation 
of this program in the decades to come. We hope you will 
consider helping the Women’s Sports Foundation surpass 
this $5 million goal by joining the campaign’s steering 
committee. 

Thank you for your thoughtful consideration of this request. 
Your philanthropy will bring more women into collegiate 
coaching positions so that girls and women will have the role 
models they need to succeed. 

To learn more about the Tara VanDerveer Fund,  
please contact Camille Mantelin 

Director of Development 
CMantelin@WomensSportsFoundation.org 

646.813.7238 

Skynesher/Getty Images
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Women’s Sports Foundation 
247 West 30th Street, 5th Floor  
New York, NY 10001 
WomensSportsFoundation.org

h e aT h e r  o e s T e r l e,  m e n T e e  20 02-20 03
Heather Oesterle is currently Associate Head Coach and 
Recruiting Coordinator at Central Michigan University 
under Sue Guevara. Oesterle began her coaching career at 
Stanford in 2002 as a volunteer assistant, working under Tara 
VanDerveer. No salary, no job guarantees. VanDerveer told 
Oesterle, “You can come and learn, and we’ll help you in 
any way to find a job after a year.” 

Oesterle says, “So I packed up my bags  …  Tara is the 
best teacher of the game, she knows everything about 
teaching that you need to know.”

Oesterle earned her bachelor’s degree in kinesiology, sports 
management, and communication from Michigan in 2002, 
and she completed her master’s degree in sports studies at 
Miami in 2008.

On mentoring women, Oesterle says, “That’s what we need 
to do. That’s part of giving back to the game, and I think 
that’s one thing that Tara does. She hires good female 
assistants, and she mentors them and develops them.” 

Tara VanDerveer’s legacy extends far beyond her win-loss record. 
Throughout her tenure as a coach, she has mentored many women,  
and her impact on these apprentice coaches lasts far beyond their 
time at Stanford. Here are two VanDerveer mentee stories. 

Th e  m e n T e e  e x P e r i e n C e

C o u r T n e Y  J a C o,  m e n T e e  2017-2018
A four-year letter-winner at the University of Southern California, 
Courtney Jaco had played in 127 games for the Trojans and made 
65 starts before her internship at Stanford; she started playing 
basketball at age six. 

“Stanford teams have a reputation for being well-coached, 
disciplined, and well-organized,” she said, “and I found that to 
be true during my internship with the program. The culture that 
Tara has created at Stanford is like no other. Because of Tara’s 
reputation and the success of the program, this was a great fit for me. 
It was a one-of-a-kind experience to work with a Hall of Fame coach.”

“For sure, I can say Tara did a great job of doing the right things, but it 
can get lost in this industry. My goal is to not let the good things 
get lost.”

Courtney Jaco/ 
courtesy C. Jaco

Heather Oesterle/courtesy Steve Jessmore
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